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20vtopo Mpo@iA Akadnuaikou NMpoowikoU / ZUvTopo Bioypa@iké Znueiwpa

MavemioTApIO: OPEN UNIVERSITY OF SWITZERLAND

Royal Academy of Economics and Technology in Switzerland
EmifeTo: KATZAPOZ
Ovopa: KAEANOHZ
BaOuida: AKadnuaikd TTPOCWTTIKO
ZXOANR: Economics and Management
TuAua: International Research Department
EmoTtnupoviké MNedio: * Organizational Behaviour, HRM

* E€eibikeuon

Akadnpuaikd NMpoodévra / TitAol ZTOUdWV

Ol KATAXWPNOEIG VA Yivouv apXifovTag atrd Tov 1o uynAo TitAo

Akadnpaikog Tithog ‘Etog 15pupa TuApa TitAog AlaTpifrig
Postdoc 2016 Athens University of Economics Marketing and Daily level investigation of
and Business Communication attitudes to change: The

moderating role of supervisory
influence tactics

PhD 2012 University of Macedonia Accounting and Finance Strategic Change Management:
The role of emotional and
cognitive attitudes towards

readiness-to-change and their

influence in

organization's financial results.

MIntS 2007 University of Macedonia International Organizational change and

and European Studies tourism. A survey on tourism
businesses in the prefecture of

Thessaloniki.
MIS 2005 University of Macedonia Interdepartmental Business strategy and change
Programme of strategy in the information

Academic Staff Short Profile 1



Postgraduate Studies in
Information Systems

technology sector.

loTopikdé Epyod6Tnong — va Kkaraxwpnbouv ol TpEl
Mepiodog Epyod6Tnong

Epyod61ng Témog Oéon

Ao
2017

Méxpi

Znuepa OPEN UNIVERSITY OF
SWITZERLAND
Royal Academy of
Economics and Technology

in Switzerland

Zurich (Switzerland) Akadnuaikd

TIPOCWTTIKG

2018 2Auepa ) Paris (France) Emokémtng kabnyntng
ECOLE SUPERIEURE DU
COMMERCE EXTERIEUR —

ESCE

International Business
School (Paris, France)

Athens University of
Economics and Business

2019 Athens (Greece) EmoKkETTTNG KABNYNTAS

2NueEpa

Kopia apBpa o€ eTICTNPOVIKA TTEPIODIKA PE KPITEG, Hovoypagieg, BIBAia, ekdo6oelg ouvedpiwv. Na kaTtaxwpnBouv Ta

mwévre (5) mio Tpodo@ara Kal AAAa TévTe (5) emiAeypéva — (U€yioTog ap. déka (10)

A/IA ‘ETog TitAog AAAol cuyypa@eig EmoTtnpoviké Tépog ZeA.
Mep108IKO Kal
Ekd61ng / Zuvédpio
1 2019 Work engagement and job Vakola, M. & Petrou, P. Academy of (1) 14266
crafting as conditions of Management Annual
ambivalent employees' Meeting
adaptation to organizational
change
2 2015 Firm performance: The role of Tsirikas, A. & Nicolaidis, International Journal 8 (1) 51-82

CEOs’ emotional and
cognitive characteristics,

C.

of Business and
Economic Sciences



2014

2014

2014

2014

2012

2012

2012

International Journal of
Business and Economic
Sciences and Applied
Research

CEOs’ attitudes to change,
strategic flexibility and
organizational performance in
Greek ICT industry

Exploring employees’
perceptions, job-related
attitudes and characteristics
during a planned
organizational change

8. Katsaros, K.K., (2014),
Managers’ workplace
attitudes, tolerance of

ambiguity and firm
performance: the case of
Greek banking industry

Linking knowledge
management, job satisfaction
and productivity in the Greek

public sector, International
Journal of Knowledge
Management Studies

Modelling and benchmarking
organisations’ memory
capabilities’, International
Journal of Knowledge and
Learning

Knowledge management,

tolerance of ambiguity and

productivity: Evidence from
the Greek public sector

Personal traits, emotions and
attitudes in the workplace:

Tsirikas, A. & Bani S.

Tsirikas, A. & Bani S.

Tsirikas, A. & Nicolaidis, C.

Tsirikas, A.

Tsirikas, A. & Nicolaidis, C.

Tsirikas, A. & Nicolaidis, C.

Nicolaidis, C.

and Applied
Research

International Journal
of Management
Sciences

International Journal
of Business Science
and Applied
Management

Management
Research Review

International Journal
of Knowledge
Management Studies

8 (3/4)

Employee Relations

The Psychologist-
Manager Journal

4 (12)

9(1)

37 (5)

5 (3/4)

34 (4)

15 (1)

567-
581

36-50

442 —
465

244-
264

328—-
351

344 -
359

37-55



Their effect on managers’

tolerance of ambiguity
10 2011 Tolerance of ambiguity and Nicolaidis, C. Journal of Strategy
emotional attitudes in a and Management

changing business
environment: a case of Greek
IT CEOs

4(1) | 44-61

* Na karaywpn8ei o Xwpoc, n moAn K.1.A.

EpeuvnTtikd Projects. Na kataxwpn8ouv ta mévre (5) mio mpoéo@ata Kal AAAa TTEvTe (5) eTIAeypuéva — (UEYIOTOG

ap. &éka (10)

P6Aog oto Epeuvnriké

A/IA Huepopunvia TitAog Emixopiynon
ATTo: Projects *
1 01/2007 - Job — Rotation: An integrated service eTEN European Development of
09/2008 that substitutes SMEs Staff with trained Community educational material
unemployed and offers e-learning programme
courses to all involved”, Institutions from
Greece, Slovenia, Italy, Poland and
Germany
2 06/2006 - Model Areas and Systems for Promoting EQUAL Business consultant
10/2008 Life Long Learning into Labor Practices, Community
Equal — Technognosi initiative
3 01/2009 — | Job Rotation e-service enhancing lifelong | LEONARDO DA Project Management
12/2011 learning for the Agriculture Sector”, VINCI -
Institutions from Greece, Spain, Multilateral
Denmark and the Czech Republic Project for
Transfer of
Innovation —

“‘Agrotate”



4 03/2011 - Establishment of network for the support INTERREG Il - Actions development

03/2013 of the mobility and the development of Cross-Border manager — Writer of the
human resources’, Institutions from Cooperation initial proposal
Greece and Bulgaria (2007-2013)
5 01/2012 — Integration of organizational and lifelong | LEONARDO DA Project Management
12/2013 learning culture in the labour practice of VINCI —
small and medium enterprises”, Multilateral
Institutions from Greece, Rumania, Project for
Turkey and Bulgaria Transfer of
Innovation—
“Organisational
Learning”

*PoAog aro Epeuvnriko Project: my Emaornuovikog Zuvroviotng, Médog Epeuvnrikng Ouadag, Epsuvnrrg, Bonbog Epsuvniig, dAAa.

2UHBoUAeUTIKEG YTTNPETiEG /Kal ZUuppeTOXN o€ ZupBouAla / EmTpotég - Na kartaxwpnbouv

ol TEvTE (5) o TPOCPATES

AIA Nepiodog Opyaviouoég TitTAog Oéong N Yrnpeoiag KUpleg ApaoTnpioTnTEG

1 2015- ZAuepa Ministry of EMMEIPOrNQMONAZ Research, technological
Education development and innovation.

2 2016- ZAuepa National EMMEIPOrNQMONAZ Finance/ Regional Development
Centre for
Social
Research

3 2016- Znuepa International 2UVvTaKTIKA Opada/ETmTpotn Tone and direction of the editorial

Journal of policy

Business and

Management
(Canadian
Center of

Science and
Education)

4 2016- ZApepa World Journal 2UVTOKTIKA OPada/ETmTpoTmn Tone and direction of the editorial
of Education policy



(Sciedu
Press)

2017- ZAuepa General
Secretariat for
Research and
Technology:

EMMNEIPOrNQMONAZ

Research, Technological
Development and
Innovation projects.



