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20vropo Mpo@iA Akadnuaikou NMpoocwTikoU / ZUvTopo Bioypa@ikd Znueiwpa

MavemioTAIO:
EmiBeTo:

Ovopa:

BaBpuida:

ZXOAR:

Tunua:

EmioTnuoviké lMedio: *

NANEMIZTHMIO KYTNPOY

MANAMQTOY

ANEZIA

ANAMAHPQTPIA KAGHIHTPIA

OIKONMIKQN KAI AIOIKHZHZ

AIOIKHZH EMNIXEIPHZEQN KAl AHMOZIA AIOIKHZH

MANATZMENT KAI OPTANQZIAKEZ ZMNOYAEX
* E€eibikeuon

Akadnpuaikd NMpoooévra / TitAol ZTOUdWV

Akadnuaikég TitTAog
EdD
MPP
MS

AB

Ol KATAXWPNOEIG VA Yivouv apXifovTag atrd Tov o uynAo TitAo

‘ETog 15pupa TuARpa

2001 Harvard University Graduate School of
Education

1996 Harvard University Kennedy School of

Government

1990 Stanford University Engineering Economic
Systems

1989 Stanford University Economics and Political
Science

TiTAog AlaTpiIBAg
The Other Within the Self:

Bilinguals and the Construction of
Emotions

loTopik6é Epyod6Tnong — va Karaxwpnoouv ol 1peig (3) mo mpooPaTeg

Mepiodog Epyod6Tnong
Méxpi
ZHMEPA

Ao
2002

Academic Staff Short Profile

Epyod6T1ng Témog

MAN. KYTIPOY AEYKQZIA

Oéon

AINO 1/19 ANATAHP.
KAOHIHTPIA



1997

1995

2000 Harvard University Graduate
School of Education
1996 Harvard University Kennedy

School of Government

Cambridge, MA, USA

Cambridge, MA, USA

Teaching Fellow

Teaching Fellow

Kipia apBpa o€ eTICTNPOVIKA TTEPIODIKA PE KPITEG, povoypa@ieg, BIBAia, ekdooelg ouvedpiwv. Na kataxwpnouv Ta

A/A

mwévre (5) o rpdo@ara Kal AAAa TévTe (5) emAeypéva — (U€yioTog ap. déka (10)

‘Etog

2019

2017

2017

2017

2017

2016

TitAog

Reading the TED talk Genre:
Contradictions and Pedagogical
Pleasures in Spreading Ideas
about Management

Generating Tensions: A
Multilevel, Process Analysis of
Organizational Change

Website Stories in Times of
Distress: Learning from
Liquidity
Visuality as Greenwashing: The
Case of BP and Deepwater
Horizon

The Helix of Change: A Visual
Metaphor

Gender and
Environmental Sustainability: A
Longitudinal Data Analysis

AAAol ouyypa@eig

Bell, E. & Sayers, J.

Kassinis, G. & Putnam, L.

Kassinis, G.

Kassinis, G.

Kassinis, G.

Kassinis, G., Dimou, A. &
Katsifaraki, G.

EmioTnpoviko
Mep10dIKO Kal
Ekd61ng / Zuvédpio

Academy of

Management

Learning and
Education

Strategic
Organization

Management
Learning

Organization and
Environment

European
Management Review

Corporate Social
Responsibility and
Environmental
Management

Toépog

DOI: 1

0.5465/

amle.20

17.032
3

17(1)
48(4)
31(1)

14(2)

23(6)

2eA.

8-37

397—
415

25-47

143-
163

399-
412


https://doi.org/10.5465/amle.2017.0323
https://doi.org/10.5465/amle.2017.0323
https://doi.org/10.5465/amle.2017.0323
https://doi.org/10.5465/amle.2017.0323
https://doi.org/10.5465/amle.2017.0323

7 2015 Spacing Gender, Gendering Management 46(4) 427-

Space: A Radical ‘Strong Plot’ in Learning 443
Film
8 2011 Viewing the Language of Space: Kafiris, K. Journal of 263-
Organizational Spaces, Power Management Inquiry 20(3) 284
and Resistance in Popular Films
9 2010 ‘Macho” Managers and Organization 17(6) 659-
Organizational Heroes: 684

Competing Masculinities in
Popular Films
10 2006 Perceptions Matter: CEO Kassinis, G. Journal of Corporate 23(3) 67-80

Perceptions and Firm Citizenship
Environmental Performance

Ek0éocig (61ToU epappoderal). Na Kataxwpnoouv ol TEvTe (5) o TTpOcPaTES KAl AAAEG TTEVTE (5) ETTIAEYMEVEG —

(Méyi1oTOG ap. Béka (10)

A/A Huepopun Oéua Aigbvig / TomikA TomroOecia* PoAog oTtnv
via ‘Ex@egon
1
2
3
4
5
6
7
8
9
10

* Na karaywpn8ei o Xwpoc, n moAn K.1.A.



EpeuvnTtikd Projects. Na kataxwpn8ouv ta mévre (5) mio mpoo@ata Kal dAAa TréEvTe (5) eTIAeypéva — (UEYIOTOG

ap. 6éka (10)

A/IA Huepounvia TitAog Emiyxopriynon Po6Aog oto Epeuvnriko
ATTo: Projects *
1 2007-2011 | COST Action 34: Gender and Well-Being: ESF National delegate

Interactions Between Work, Family and Public
Policies—the Role of Institutions

2 2008 European Commission’s Expert Group on EC National expert
Gender and Employment (EGGE)

3 2004-2007 European Commission’s Expert Group on EC National expert
Gender, Social Inclusion and Employment
(EGGSIE)

4 2005 Mutual Learning Programme of the European European Independent expert
Employment Strategy Commission, DG

Employment, Social
Affairs and Equal
Opportunities

O 00 N OO o,

*PbAo¢ aro Epsuvnrikd Project: my Emarnuovikog Zuvroviatng, MéAo¢ Epeuvnrikig Ouaddag, Epsuvntig, Bonbdc Epsuvntic, dAAa.

2UpBouAeuTIKéG YTTNpETieg R/Kal ZuppeToX o€ ZupBouAia / EmTpotrég - Na kKaraxwpnéouv

ol TrévTe (5) TTIo TTPOCPATEG

A/A Nepiodog Opyaviouoég TitAog Oéong N Yrnpeoiag KUpieg ApaoTnpioTnTEG

1 2017-2HMEPA Management Associate Editor
Learning (Sage)



2 2015-2017 European Associate Editor
Management
Review (Wiley-
Blackwell)

3 2018-2HMEPA Center for MEAOZ AX
Entrepreneurship
(C4E), INAN.
KYTMNPOY

4 2004-2013 EYPQIMAIKH Independent Expert for issues Peer review and drafting of
EMITPOINH of gender, employment and country reports
social inclusion

BpaBevoeig / AigBveig Alakpioelg (61Tou e@appdletal). Na kataxwpnBouv ol TréEvTe (5) TI0 TTPOC@ATES KAl AAAEG TTEVTE

(5) emiAeypéveg — (MéyioTog ap. déka (10)

Ref. Date Title Awarded by:
Number
1 2018 EMAINOZ KAAYTEPHZ AIAAZKANIAZ MAN. KYTIPOY
2 2016 Best paper award Academy of Management (Organization
“Paradoxes of Change” Development and Change Division)
3 2015 Best paper on identity (one of 5 featured) Management Learning Visual Special Issue

“Spacing Gender, Gendering Space: A Radical
‘Strong Plot’ in Film”

4 2010 2"d most read paper of 2012 Organization
“’Macho’ Managers and Organizational Heroes:
Competing Masculinities in Popular Films”

00l N O O1
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AAAeg Alakpioelg. Na kataxwpn0ouv ol TrévTe (5) o TTpOcPATEG KAl AAAEG TTEVTE (5) eTTIAEYMEVEG — (MEYIOTOG ap. BEKA

(10)
A/IA Huepopnvia TitAog Kupieg ApaoTnpioTnTEG
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