A MOPEAZ AIAZMAAIZHZ KAI MIZTONOIHIHE THX NMOIOTHTAZ THX ANQTEPHX EKMAIAEYZHE
CYQAA THECYPRUS AGENCY OF QUALITY ASSURANCE AND ACCREDITATION IN HIGHER EDUCATION A\ P

ENTYNO: 500.1.03

20vTopo Mpo@iA Akadnuaikou MpoocwTikoU / ZuvTouo Bioypa@ikd Znueiwpa

MavemoThpio: MavemmoThApio Meipaiwg

EmifeTo: KwoTtdétrouAog

Ovopa: KwvaoTavtivog

Babuida: AvattAnpwTtig Kabnyntig

ZXOAn: NauTiAiag kail Biounxaviag

TuApa: Biounxavikng Aloiknong kai TexvoAoyiag
EmioTnuoviké Medio: * 21paTnyIKA Aloiknon

* Eéeibikeuon

Akadnpuaikd NMpooodvra / TitAol ZTOoUdWwV

re

OVTOC OTTO TOV TTIO U

Akadnpuaikoég Tithog ‘ETog 15pupa TuRpa TiTAog AlaTpifng
AIBaKTOPIKO AITTAWUA 2007 OikovouIko MNavetoThpio AloiknTIKAG ETTIoTANNG
ABnvwv Kal TexvoAoyiag
MeTtamrTuxiokd AiTAwpa 2000 OikovouIko MNavetoTApIo AloiknTIKAG ETTIoTAMNG
ABnvwv kal TexvoAoyiag
Mruyio 1998 OikovouIko MNavetoThpio Emyxeipnoiakng ‘Epeuvag
ABnvwv Kal MAapkeTIvyk

Mepiodog EpyodoTnong

Epyodor Toémo O¢o
ATT6 Méxpl PY ne S n
2012 2014 University of East Anglia - Norwich, Hvwpuévo BaciAgio Etrikoupog KaBnyntrig
Norwich Business School Aloiknong

Emixeipocwy

Academic Staff Short Profile



2011

A/A

2022

2022

2019

2019

2016

2012

TitAog

Responding to inconsistent
performance feedback on
multiple goals: The
contingency role of decision
maker’s status in introducing
changes

Civilian Volunteers in United
Nations Hotspots: What
Makes them Intend to Apply
for Yet Another Mission

CEO Goal Orientations,

Environmental Dynamism and
Organizational Ambidexterity:

An Investigation in SME’s
Market, Firm, and Project-

level Effects on the Innovation

Impact of Collaborative R&D
Projects

A Socio-Psychological
Perspective on Team
Ambidexterity: The
Contingency Role of

EADA Business School

AAAoI cuyypa@eig

Syrigos E., Kuusela P.

Bozionelos N., Mukhuty S.,
Bozionelos G.

Mammassis C.

Prastacos G.P., Soderquist
K.E., Spanos Y., Vonortas
N.

Jansen J., Mihalache R.O.,
Papalexandris A.

BapkeAwvn, loTravia

EmoTtnuovikoé
Mep108IKO Kal
Ekd61ng / Zuvédpio

Long Range Planning

International Journal
of Human Resource
Management

European
Management Journal

Journal of the
Knowledge Economy

Journal of
Management Studies

ETikoupog KaBnyntrig

Aloiknong
Emixeiprioswv

Toépog

DOI:
10.101
6/j.Irp.
2022.1
02269

DOI:
10.108
0/0958
5192.2
022.20
86438

37,5

10,4

53, 6

2eA.

577-
588

1384-
1403

939-
965



Supportive Leadership

Behaviors
6 2016 Employability and Job Bozionelos N., et al. Group & 41,2 135-
Performance as Links in the Organization 171
Relationship between Management

Mentoring Receipt and Career
Success: A Study in SMEs

7 2015 Ambidexterity and Unit Syrigos E., Bozionelos N. Human Resource 54, Si 111-
Performance: Intellectual Management 132
Capital Antecedents and
Cross-level Moderating
Effects of Human Resource

Practices
8 2013 Structure and Function of Spanos Y., Prastacos G. Journal of 39,6 1430-
Team Learning Emergence: A Management 1461
Multilevel Empirical Validation
9 2011 Team Exploratory and Bozionelos N. Group & 36, 3 385-
Exploitative Learning: Organization 415
Psychological Safety, Task Management
Conflict, and Team

Performance
10 2011 Absorptive Capacity, Papalexandris A., Journal of Business 64 1335-
Innovation, and Financial Papachroni M., loannou G. Research 1343

Performance

Ek0éocig (61Tou eapupodetal). Na kataxwpn0ouv ol évte (5) mio mpoo@arteg Kal AAAeg Tévte (5) emMIAEypévEG —

A/IA Huepopn Oéua AigOvig / TomikA Tomo0lecia* PéAog oTnv
via ‘ExBeon

gl wW N



* Na karaywpn8ei o xwpog, n moAn K.1.A.

EpeuvnTtikd Projects. Na kataxwpn8ouv ta mévre (5) mio mpoo@ata Kal dAAa TTEVTE (5) eTIAeyuéva — (MEYIOTOG

ap. &6éka (10)

A/A

Huepopunvia

2021-

2021-

2019-

2019-

2017-2019

2015-2018

TiTAog

Developing an Innovation Hub at the
Energy Sector

Business Transformation and
Organizational Restructuring

Organizational Innovation: A Multi-
Level Examination of Determinants and
Performance Effects

Organizational Learning and
Performance in Complex
Organizational Settings: A Multi-Level
Examination

Organizational Ambidexterity in High
Velocity Markets: A Multi-Level
Examination

How do resources and demand-side
factors affect the resource value in new
product development projects

Emixopriynon Amé:

AlaxeIpIoTig
EAANvikou AikTUOU
Alavopung
HAEKTPIKAG
Evépyelag
(AEAAHE)

Etaipeia AKiviTwy
Anuoaciou
EAANVIKO 16pupa
‘Epeuvag kai
Kaivotopiag
EAANVIKO 16pupa
‘Epeuvag kai
Kaivotopiag

EAANVIKO 16pupa
‘Epeuvag Kal
KaivoTtopiag

Swiss National
Science Foundation

PéAog oTo Epeuvnriko
Projects *

EmmoTnpovIKog
2UVTOVIOTAG

MéAog EpeuvnTIKig
Ouadag
EmmoTnpovikog
2UVTOVIOTAG

MéAog EpeuvnTIKig
Ouddag
EmmoTtnuovikog

2UVTOVIOTAG

MéAog EpeuvnTiKAg
Ouadag



7 2013-2016 | “Aristeia” Basic Research Programme evikA Mpaupareia MéAog EpeuvnTIKig

— Performing scientific research in the ‘Epeuvag Kal Ouddag
field of management TexvoAloyiag

8 2013 An economic impact study of the AleBVAG MéAog EpeuvnTIKig
Athens International Airport AgpoAipévag Ouadag

ABnvwv

9 2012-2013 | A study on the innovation capacity of IvoTitouto MiKpwv MéAog EpeuvnTIKAg
Greek Small and Medium-sized Emxeipnocwy — Ouadag
Enterprises (SMESs) EAANVIKA

2uvopooTrovdia
Eutropiou kai

EmixeipnuatikétnTag
10 2006-2007 | Evaluation of the impact of projects of EupwTtraikni MéAog EpeuvnTIKig
community FP5 and FP6 Emrpotm Ouadag

*PoAog aro Epeuvnrikd Project: my Emarnuovikog Zuvroviotng, Médog Epeuvnrikric Ouadag, Epeuvning, Bonbog Epeuvnrig, dAAa.

ZUulBouAeuTIKéG YTTNpeoieg N/Kal ZuppeToX o€ ZupBouAia / EmTpotrég - Na karaxwpnéouv

o1 TrévTe (5) mIo TPOCPATEG

A/A Mepiodog Opyaviopog TitAog Oéong 1 Yrnpeoiag Kupieg ApaoTnpioTnTeg
1 2021- MavetmoTAiuio AvatrAnpwpuaTtikdé MEAOG TNG 2X€Q100WOG Kal UAOTTOINON
Melpaiwg EmTpot¢ Epeuvwv TTONITIKWYV £vioXuong TNG £pEuvag
2 2016- MavemmoTtiuio MéEAOG ZUVTOVIOTIKAG 2 XEOIAONOG OTPATNYIKAG KAl
Meipaiwg Emrtpotm¢ Tou NMMZ 0Tn ouvTOoVIOuOG Tou NMMZ
Biounxaviki Aioiknon kai
TexvoAoyia
3 2017 Cedefop and MéAog Ouddag MpogToiyacia Tng 41
Eurofound EU Eutreipoyvwpdvwy EupwTraikig ‘Epeuvag
Agencies Emyxeipnoswv
4 2013-2014 Norwich 2UVTOVIOTAG TNG O€IpAg 2X€QI00POG TTONITIKWY evioxuong
Business EPEUVNTIKWY CEUIVAPIWV KOl TNG €PEUVAG KAl OpYyAvwWOon TNG
School, MéNOG TNG ETITPOTTAG Epeuvwv | ocIpdg oepivapiwy

Tou Norwich Business School



University of

East Anglia

5 2003-2005 EANVIKA MéAog AloiknTIKOU ZupouAiou 2X€QI00POG OTPATNYIKAG Kal
Etaipeia Kal Associate Editor Tou OUVTOVIONOG
Emyxeipnoiakwy | d1eBvoug 1TePIOdIKOU
Epeuvwv “Operational Research — An

International Journal” (ISI Web
of Science Indexed Journal)

Ref. Date Title Awarded by:
Number
1 2019 AVTaywVIOTIKI XpnMaTodoTNOoN YIA TNV EAANVIKO 16pupa ‘Epeuvag kal KaivoTopiag

uAoTT0IiNCN £pEUVNTIKOU £PYOU Kal TN
dlelpuvon TNG EPEUVNTIKAG OuAdag

2 2018 5th Most Cited Paper Journal of Business Research

3 2016 Outstanding Paper Award Group & Organization Management
4 2007, 2009 Two Times Best Paper Proceedings Academy of Management

5 2008 Highly Commended Paper Award Journal of Knowledge Management

AAAeg Alakpioelg. Na kataxwpnBouv ol TrévTe (5) o TTpOcPATES Kal AAAEG TTEVTE (5) eTTIAEYUEVEG — (MEYIOTOG ap. SEKA

A/IA Hpepounvia TitAog Kupieg ApaoTnpioTnTEG

1 2020- Eptreipoyvwpovag oto ZupBouAio ‘Epeguvag ACIoAOYNON EPEUVNTIKWY TTPOTACEWVY
Tou Kavada yia TIg KoIVWwVIKEG Kal
AvBpwTTIOoTIKEG ETTIOTANES

2 2018- Eutreipoyvwpovag oto EABETIKG EBVIKO A&loAOYNON €EPEUVNTIKWY TTPOTACEWVY
1dpupa Epguvwv






