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ENTYNO: 500.1.03

20vTopo Mpo@iA Akadnuaikou NMpoowTikoU / ZuvTopo Bioypa@ikd Znueiwpa

MavemoThpio: MavemoTAuio MNeipaiwg

EmifeTo: KwoTtétrouAog

Ovopa: KwvoTavTivog

Ba@pida: AvatrAnpwtrig Kabnyntg

ZXOAR: NauTiAiag kai Biopnxaviag

TuAMa: Biounxavikrg Aloiknong kai TexvoAoyiag
EmoTtnupoviké MNedio: * 2TpaTnyikf Aloiknon

* Eée1bikeuon

Akadnuaikd Mpoooévra / TitAol Z1TOUdWV

(o1 KaTaXWPROEIG Va Yivouv apXi{ovTag atrd Tov 1o upnAod TiTAO)

Akadnpaikog Tithog ‘ETog 15pupa TuApa TitAog AlaTpifng
AidakTopikd AiTTAwpa 2007 OikovouIko MNavetoTpIo AloiknTikAG ETOTAMNG
ABnvwv Kal TexvoAoyiag
MeTtamTuxioko AiTAwpa 2000 OikovouIKo MNavetoThpIo AloiknTIKAG ETMOTAUNG
ABnvwv kal TexvoAoyiag
Mruxio 1998 Oikovopuiko MavetmoThpIo Emyxeipnoiaknig ‘Epeguvag
ABnvwv Kal MApKETIVYK

loTopikdé EpyoddTnong — va kataxwpnbouv ol TpEl
Mepiodog Epyod6Tnong

Epyodor Totmo Oéo
Ao Méxpi A ns s .
2012 2014 University of East Anglia - Norwich, Hvwuévo BaaciAglo ETtrikoupog Kabnyntrig
Norwich Business School Aloiknong
Emyeiproswv
2011 2012 EADA Business School BapkeAwvn, loTravia Emikoupog KaBnyntig

Academic Staff Short Profile



Aloiknong
Emyeipiocwv

Kupia dpBpa o€ €mIOTNUOVIKA TTEPIOSIKA PE KPITEG, povoypaieg, BIBAia, ekdooelg ouvedpiwv. Na karaxwpnBouv Ta évre (5)

A/A

‘Etog

2019

2019

2016

2016

2015

2015

mio TPOc@aTa Kal AAAd évTe (5) emIAeypéva — (MEYIOTOG ap. BEKa

TitAog

CEO Goal Orientations,
Environmental Dynamism and
Organizational Ambidexterity:

An Investigation in SME’s

Market, Firm, and Project-
level Effects on the Innovation
Impact of Collaborative R&D
Projects

A Socio-Psychological
Perspective on Team
Ambidexterity: The
Contingency Role of
Supportive Leadership
Behaviors

Employability and Job
Performance as Links in the
Relationship between
Mentoring Receipt and Career
Success: A Study in SMEs

Ambidexterity and Unit
Performance: Intellectual
Capital Antecedents and

Cross-level Moderating

Effects of Human Resource
Practices

International Graduate

AAAol cuyypa@eig

Mammassis C.

Prastacos G.P., Soderquist
K.E., Spanos Y., Vonortas
N.

Jansen J., Mihalache R.O.,
Papalexandris A.

Bozionelos N., et al.

Syrigos E., Bozionelos N.

Bozionelos N., et al.

EmoTtnpoviké
Mep103IKO Kal
Ekd6Tng / Zuvédplo

European
Management Journal

Journal of the
Knowledge Economy

Journal of
Management Studies

Group &
Organization
Management

Human Resource
Management

International Journal

Topog

37,5

10, 4

53,6

41, 2

54, S

26,11

2eA.

577-
588

1384-
1403

939-
965

135-
171

111-
132

1428-
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2014

2013

2011

2011

Students’ Perceptions and
Interest in International
Careers

Mentoring Receipt and
Personality: Evidence for Non-
Linear Relationships

Structure and Function of
Team Learning Emergence: A
Multilevel Empirical Validation

Team Exploratory and
Exploitative Learning:
Psychological Safety, Task
Conflict, and Team
Performance

Absorptive Capacity,
Innovation, and Financial
Performance

Bozionelos N., Bozionelos
G., Polychroniou P

Spanos Y., Prastacos G.

Bozionelos N.

Papalexandris A.,
Papachroni M., loannou G.

of Human Resource
Management

Journal of Business
Research

Journal of
Management

Group &
Organization
Management

Journal of Business
Research

67

39,6

36, 3

64

1451

171-
181

1430-
1461

385-
415

1335-
1343

Ek0éocig (61TOoU eapupoderal). Na kataxwpnBouv ol mévre (5) o mpoo@aTteg Kal AAAEG TTévte (5) eTIAEypévEG —

A/A

O N OO B~ W NP

Hpepopn
via

(néyroTOG ap. OéKa (10)

AigOvig / Tomikn

TotmroOBeoia*

PéAog oTnv

‘Ex@eon
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* Na karaywpnOei o xwpog, n moAn K.1.A.

EpeuvnTtikd Projects. Na kataxwpn8ouv ta mévre (5) mio mpoo@ata Kal dAAa TTEVTE (5) eTIAeypéva — (UEYIOTOG

ap. 6éka (10)

A/A

Huepopnvia

2019-

2019-

2017-2019

2015-2018

2013-2016

2013

2012-2013

TitAog

Organizational Innovation: A Multi-
Level Examination of Determinants and
Performance Effects

Organizational Learning and
Performance in Complex
Organizational Settings: A Multi-Level
Examination

Organizational Ambidexterity in High
Velocity Markets: A Multi-Level
Examination

How do resources and demand-side
factors affect the resource value in new
product development projects

“Aristeia” Basic Research Programme
— Performing scientific research in the
field of management

An economic impact study of the
Athens International Airport

A study on the innovation capacity of
Greek Small and Medium-sized
Enterprises (SMES)

Emixopiynon Amé:

EAANVIKS 1dpupa
‘Epeuvag Kkal
Kaivotopiag
EAANVIKS 1dpupa
‘Epeuvag Kkal
Kaivotopiag

EAANVIKS 16pupa
‘Epeuvag Kkal
KaivoTopiag

Swiss National
Science Foundation

evikn Ipapuareia
‘Epeuvag Kkal
TexvoAloyiag
Aigbvng
AgpoAipévag
ABnvwv
IvoTitouto Mikpwv
Emixeipriocwy —
EAANVIKA

2 uvouoaTTovoia
Eutropiou kai
EmmixeipnuatikdtnTag

PéAog o1o EpeuvnTikd
Projects *

EmmoTtnuovikog
2UVTOVIOTAG

MéNog EpeuvnTikig
Ouadag
EmmoTtnuovikog

2UVTOVIOTAG

MéNog EpeuvnTikig
Ouadag

MéNog EpeuvnTikig
Ouadag

MéNog EpeuvnTikAg
Ouadag

MéNog EpeuvnTikig
Ouadag



8 2011 A study on the impact of customer SAS Institute MéAog EpeuvnTikAg

focused strategies on financial Ouadag
performance in the Greek banking
sector

9 2006-2007 | Evaluation of the impact of projects of EupwTraikni MéNog EpeuvnTikig
community FP5 and FP6 EmitpoTm) Ouadag

10 2006-2008 | Benchmarking strategies and EupwTraiki MéAog EpeuvnTikAg
methodologies of national, European and Emrpotm) Ouadag

international R&D programmes, to assess
and increase their impact on innovation

*PbAo¢ oro Epsuvnrikd Project: my Emornuovikés Zuvroviorns, MéAog Epeuvnrikiic Ouddag, Epsuvnriic, BonBd¢ Epsuvntic, dAAa.

2UpBouAeuTIKEG YTTNPETiEg R/Kal ZuppeToxX) o€ ZupBouAia / EmTpotrég - Na karaxwpnéouv

ol TTEVTE (5) TIo TTPOCPATEG

A/IA Mepiodog Opyaviouoég TitAog Oéong N Yrnpeoiag Kipieg ApaocTnpidTNTEG
1 2016- MavetoTtruio MEANOG ZUVTOVIOTIKAG 2 X€0IA0POG KAl CUVTOVIONOG TOU
Meipaiwg Emrtpotm Tou NMMZ oTn MV
Biounxavikry Aioiknon kai
TexvoAoyia
2 2017 Cedefop and MéAog Opadag MpoeToiyaoia Tng 41
Eurofound EU Eutreipoyvwudévwv Eupwtraikig ‘Epguvag
Agencies Emixeipnocwyv
3 2013-2014 Norwich 2UVTOVIOTNG TNG OEIPAg 2xe0Ia0NOG Kal dlaxeEipion NG
Business EPEUVNTIKWY CEPIVAPIWV TOU oeIPdg CEPIVApPiWV
School, Norwich Business School
University of
East Anglia
4 2003-2005 EAANVIKNA MéEAog AloIKNTIKOU ZupuBouAiou 2 X£01A0POG Kal OloikNoN
ETaipeia

Emyxeipnoiakwv
Epeuvwov



BpaBevoeig / AigBveig Alakpioeig (61rou e@appudletal). Na kataxwpnBouv ol TrévTe (5) o TTPOo@PATEG KOl AAAEG TTEVTE

(5) emmiAeypéveg — (MéyioTog ap. Oéka (10)

Ref. Date Title Awarded by:
Number
1 2019 AvTaywvioTIKA XpnpaToddTnon yia Tnv EANVIKS 1dpupa ‘Epeuvag kal Kaivotopiag

UAOTTOINGN £PEUVNTIKOU £PYOU Kal TN
dleUpuvaon TNG EPEUVNTIKNAG OPAdAG

2 2018 5th Most Cited Paper Journal of Business Research

3 2016 Outstanding Paper Award Group & Organization Management
4 2007, 2009 Two Times Best Paper Proceedings Academy of Management

5 2008 Highly Commended Paper Award Journal of Knowledge Management

AAAeg Alakpioelg. Na kataxwpn0ouv ol évre (5) mio Tpooc@arteg Kal AAAEG TTEVTE (5) eIAEypéVEG — (MEYIOTOG ap. SEKA

(€19))
A/IA Hpepounvia TitAog Kupieg ApaoTnpioTnTES

O O N o~ W NP

[
o






