A MOPEAZ AIAZ(DAAIZHZ KAI MIZTONOIHIHE THX NMOIOTHTAZ THX ANQTEPHX EKMAIAEYZHX g} "/
CYQAA THECYPRUS AGENCY OF QUALITY ASSURANCE AND ACCREDITATION IN HIGHER EDUCATION )

ENTYNO: 500.1.03

20vropo Mpo@iA Akadnuaikou NMpoocwTikoU / ZUvTopo Bioypa@ikd Znueiwpa

MavemoThpio: ANOIKTO MNMANEMIZTHMIO KYTIPOY
EmiBeTo: KOYTPOYKHZ
Ovopa: OEOAQPOZ
Ba@pida: ANAMNAHPQTHZ KAGHIHTHZ
ZXOAR: Oikovopuikwy, Kovwvikwy Kal MoAITIKwy EToTnuwy
TuRua: OIKONOMIKQN EMIZTHMQN
EmioTnpoviké lMedio: * Oikovopuikh Twyv AvBpwivwy Mépwv, Epyaciakég Zxéoeig, ErayyeApaTikr Exmraideuaon,
Alatrpaypartevoelg, @sopoi Ayopdg Epyaaiag, Aloiknon AvBpwTrivou Auvapikou
* E€eibikeuon

Akadnpaikda MNMpooodévra / TitAol ZTOUdWV

(o1 KaTaxwpnoeig va yivouv apxiovrag amo Tov 1mio uwynAo TiTAo)

Akadnpaikég TitTAog ‘Etog ‘15pupa TuApa TitAog AlaTtpifrig
AIdakTopIKO AITTAWMG 2004 Mavreio MavemoTAuio, ABAvA, OIKOVOUIKAG Kal EpyaoiokEg ZxEo€Ig OTIG
MepipepeiakAg AVATTTUENG MoAueBvikég Emixeiprioeig: H

euTTeIpia Twv EupwTraikwyv
>upupouAiwv Epyaaiag

MeTatrTuyiako AiTAwua 1990 ApioToTéAgio MavetoTAPIO Oikovouikwv EmoTtnuwy -
®@eocalovikng
Mruxio 1988 Apiototédreto [ovemotwo Owovopkov Emetmuaov
OecoOAOVIKNG

loTopik6é Epyod6Tnong — va Karaxwpnoouv ol 1peig (3) mo mpooParTeg
Mepiodog EpyodoTnong
Ao Méxpi
2008 2014 MavemoTrpio Alyaiou Xiog Emik. Kabnyntng
Academic Staff Short Profile 1

Epyod61ng Totrog Oéon



2014 2019 Anpokpiteio MNaveTTioThyIo Kopotnvn Emikoupog KaBnyntng

Opdkng
2010 oNUEPQ Anpoxkpitero Iavemotmo Kopommwn AvatrAnpwTAg
Opaxng KaBnyntig

Kipia apBpa o€ eTICTNPOVIKA TTEPIOBIKA PE KPITEG, povoypagieg, BIBAia, ekdooeig ouvedpiwv. Na kataxwpnBouv Ta

mwévre (5) o Tpoéo@ata Kal GAAa Trévre (5) emiAeypéva — (MEyioTog ap. 6éka (10)
A/IA ‘ETog TiTAog AAAol cuyypageig EmioTnpoviké Tépog 2eA.
Mep10d1KO Kal
Ekd61ng / Zuvédpio

1 (forthc | Are European Works Councils East-West Journal of
oming) a vehicle for the Economics and
Europeanization of employee Business

relations? A study from the
standpoint of People
Management Executives,

2 (forthc Is Europeanization of Warsaw Forum of
oming) | employee relations fostering Economic Sociology,
by EWCs? An assessment by
the Greek Social Partners,
3 2019. May workers use EWCs to HOBA Journal, 5(1)1 13-36
foster Europeanization of
Industrial Relations? An
exploratory study of trade
union policy in MNCs,

4 2016 Crisis, innovation and change C.Vlados, F Perspectives of 19 (2), 114-
management in less developed Katimertzopoulos, Innovations, 140
local business ecosystems: D.Chatzinikolaou Economics and
The case of Eastern Business

Macedonia and Thrace(*),
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2019

2017

2009

2010

2012

2010

Regional underdevelopment
and less developed business
ecosystems: The case of
Eastern Macedonia and
Thrace (*),

Social Dialogue in Post-Crisis
Greece: A Sisyphus Syndrome
for Greek Social Partners’
Expectations,

Employee Participation in the
European Company:
Implications for the Greek
Industrial Relations System,

Can European works Councils
be effective? A study of their
contributing factors from an

HR point of view.

Factors Contributing to the
Effectiveness of the European
Works Council: An
Explorative Study,

Evaluating the effectiveness of
European Works Councils: a
study of their influencing
factors from the employee
representative standpoint,

C.Vlados, F
Katimertzopoulos,
D.Chatzinikolaou

K.Terzidis

Bulletin of Applied
Economics,

J. Marangos (Ed),
The Internal Impact
and External
Influence of the
Greek Financial
Crisis, Palgrave-
Macmillan, 2017,

M. Gold, A.
Nikolopoulos and N.
Kluge (eds), The
European Company
Statute: A New
Approach to
Corporate
Governance,
Brussels, Peter Lang,

International
Journal of Decision
Sciences, Risk and
Management

E-Journal of
International and
Comparative Labour
Studies

International Journal
of Engineering and
Management

(forthc
oming)

2,
(3/4),

1(1-2)

2(1).

71-83.

143-
164.

276-
290

25-42.

25-35



Ek0éocig (61Tou eappoderal). Na karaxwpnoouv ol évTe (5) o TpOcaTeg Kal AAAEG TTEVTE (5) ETTIAEYUEVEG —

(MéyioTOG ap. Oéka (10)

A/IA Huepopn Oéua AigOvig / Tommikn TomoOecia* PéAog oTnv
via ‘Ex0eon
1
2
3
4
5
6
7
8
9
10

* Na karaywpn8ei o xwpoc, n moAn K.1.A.

EpeuvnTtikd Projects. Na kataxwpn8ouv ta mévre (5) mio mpoo@ata Kal dAAa révTe (5) emIAeypuéva — (UEYIOTOG

ap. déka (10)

A/IA Hpepopunvia TitAog Emiyxopriynon P6Aog oto Epeuvnriké
ATTo: Projects *

N o oW NP
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*PoAog aro Epeuvnrikd Project: my Emornuovikog Zuvroviotng, Médog Epeuvnrikng Ouadag, Epsuvnrrg, Bonbog Epsuvninig, aAAa.

2ulBouUAeuTIKEG YTTNpETieg R/Kal ZuppeTOoXn o€ ZUpBouAla / EmTpotrég - Na karaxwpnéouv

ol TTEvTE (5) TIo TTPOCPATEG

AIA Nepiodog Opyaviouoég TitAog Oéong N Yrnpeoiag KUpieg ApaoTnpioTnTEG

1 2018-oMpepa Kévtpo Awr Mélog Tov Zvppoviiov Yyedoopnog Exmaidentikmv
Biov Mdébnong, [Ipoypappdtawv
Anpoxpitelo
[Havemoto
Opdxng

2 2001-oMpepa Yrovpyeia A&oroyntg [poypappdtmv A&oloynon Exnadevtikmv
[Moudelog Kot [Ipoypappdtawv
Epyaociag,
EMAGG.

3 1998-onuepa Opyaviopog Meocoiapnmg, Atotntig [Mopoyn Yrnpeouwv Mecordfnong
Mecolapnong oe Epyoactokég
Kot Atotnoiog, A0popeg/Zvykpovcelg HeTa&hd
EA\\ég EPYOUTIKAOV GUVIIKATMOV KoL

pévatlpevt. Zvppfovievtikng
Kowovikov Etaipov yio tv
AVATTLEN SLAOTKAGLOY KOWVOVIKOD
StaAdyov



Bpapevoeig / AigBveig Alakpioeig (61Tou e@appdletal). Na kataxwpnBouv ol TrévTe (5) TIo TTPOC@ATES KAl AAAEG TTEVTE

(5) emmiAeypéveg — (MéyioTOG ap. Oéka (10)

Ref. Date Title Awarded by:
Number

1

O o NOOPA WN

10

AAAeg Alakpioelg. Na kataxwpn0ouv ol TrévTe (5) o TTpOcPaTeS Kal AAAEG TTEVTE (5) eTTIAEYMEVEG — (MEYIOTOG ap. BEKA

(10)
A/IA Hpepopunvia TitAog Kupieg ApaoTnpioTnTEg

OO N OO OB W NP

[ERN
o



