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Akadnuaikd Mpoooévra / TitAol ZToudwv

(o1 KaTaXwpPROEIG Va Yivouv apXi{ovTag atrd Tov 1o uPnAod TiTAo)

Akadnpaikog Tithog ‘ETog 15pupa TuRua TitAog AlaTpifng
AIBOKTOPIKO OTnN dloiknon | 2009 Oikovopiko MavetmoTApio ABnvwy Opydvwong & Aioiknong Justice and politics at the
ETMIXEIPATEWY EmxeipAoewv workplace:

Their Role in Determining
Individual & Organizational

Outcomes
MeTaTITUXIOKO OTN 2003 University of Manchester Computation SVM Categorizer: Development
EmixeipnuaTtikni of a generic categorisation tool
MAnpogopiakr TexvoAoyia using
Support Vector Machines
Mruxio dioiknong 2002 Oikovopiké MavemmoTtAuio ABnvwy Opyavwaong & Aloiknong -
Emixeipocwy Emyxeiprioewv

loTopikdé EpyoddTnong — va kataxwpnbouv ol TpEl
Mepiodog EpyodoTnong
Ao Méxpi

Epyod61ng Toétrog Oéon

Academic Staff Short Profile 1



2017 2APEPa Oikovopiké MNavetmioTAuIo ABrva Emikoupog KaBnyntig

ABnvwv
2010 2017 Oikovouiko6 MavetmoTAuIo Abnva MavetmoTNPIAKOG
ABnvwv YToTpOo®Oog
2010 2012 Intell Finance SA ABriva AleuBUvwyv ZUuuBoulog

Kopia apBpa o€ eTICTNUOVIKA TTEPIOBIKA PE KPITEG, Hovoypagieg, BIBAia, ekdooeig ouvedpiwv. Na kaTtaxwpnbouv Ta

mwévte (5) o poéo@arta Kal GAAa Trévre (5) emiAeypéva — (MéyioTog ap. 6éka (10)

A/IA ‘ETog TitAog AAAol cuyypa@eig EmoTtnpoviké Toépog 2eA.
Mep10dIKO Kal
Ekd6Tng / Zuvédplo
1 2021 Business in the swamp: The Lampaki, A. Organizational In
power dynamics of corporate Dyanmics press
political activity
2 2019 The effects of entrepreneurial | Giannikis, S. & Grougiou V. | International Journal In
orientation on job stressors of Human Resource press
and the moderating role of Management

high-performance work
systems: Employee
perspectives from two

industries.
3 2019 Hard, Soft, or Ambidextrous: Papalexandris, A. & International Journal 30 618-
Which Influence Style Thanos, I. of Human Resource 647
Promotes Managers’ Task Management
Performance and the Role of
Political Skill
4 2019 Hard-core toughie: Donald Volkema, R. Negotiation Journal 35 47-63

Trump’s negotiations for the
United States presidency

5 2018 Politics in organizations: Thanos, I. European 36 589-
Lessons, challenges and Management Journal 592
future directions
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2017

2016

2016

2012

2011

Measuring Political Will in
Organizations: Theoretical
Construct Development and
Empirical Validation

Navigating uneven terrain:
The roles of political skill and
LMX differentiation in
prediction of work relationship
quality and work outcomes

From restaurants to board
rooms: How initiating
negotiations teaches

management principles and
theory

The role of political tactics on
the organizational context -
career success relationship

Politics perceptions as
moderator of the political skill -
job performance relationship:

a two-study, cross-national,
constructive replication

Papalexandris, A.,
Treadway, D.C., & Bentley,
J

Epitropaki, O., Ellen 1lI, P.,
Ferris, G., Drivas, K., &
Ntotsi, A.

Volkema, R.

Papalexandris, A., Thanos,
I., & Nikolopoulos, A.

Papalexandris, A.,
Nikolopoulos, A.,
Hochwarter, W., & Ferris,
G.

Journal of
Management

Journal of
Organizational
Behavior

Journal of
Management
Education

International Journal
of Human Resource
Management.

Journal of Vocational
Behavior

43

37

40

23

78

2252-
2280

1078-
1103

76-101

1908-
1929

123-
135

Ek0éocig (61Tou eappoderal). Na karaxwpnoouv ol évte (5) mio Tpoo@arteg Kal AAAeG TévTe (5) EMIAEYpEVEG —

(MéyioTOG Oap. OéKa (10)

A/A

OO~ WNE

Hpepopn

via

Aigbvng / TomikA

TomroBeoia*

P6Aog otnv
‘Ex@eon



* Na karaywpn8ei o XWpog, n moAn K.T.A.

EpeuvnTtikd Projects. Na kataxwpn8ouv ta mévre (5) mio mpoo@ata Kal dAAa TTEVTE (5) eTIAeypéva — (UEYIOTOG

ap. 6éka (10)

A/IA Huepopnvia TitAog Emixopijynon PéAog oTo Epeuvnrikd
ATo: Projects *

1 2020-2022 | Improving negotiation Oikovouiké EmoTtnuovikdg YreuBuvog
performance through social, information MavemmoTtiyio
processing and stress-coping skills. ABnvwv

2 2012-2015 | The impact of the organizational context | YToupyeio MéEAoG epeuvnTIKNAG OUAdag
on human capital development and AvaTtrtugng
motivation EANGOOG

3 2013-2014 | Understanding and Managing the Oikovouiké MeTadIOaKTOPIKOG
Process of Initiating Negotiations: The MavemmoTtriyio EpPEUVNTNG
Role of Power, Personality and ABnvwv
Stereotypes

4 2006-2009 | Political goals and effectiveness of Greek | Ytoupyeio Epeuvntng
enterprises AvarTugng

EANGOOG

*PoAog aro Epeuvnrikd Project: my Emaornuovikog Zuvroviotng, Médog Epsuvnrikng Ouadag, Epeuvnrng, Bonbog Epeuvnig, dAAa.

2upBouAeuTIKEG YTTNPETiES i/Kaul ZuppeToxn o€ ZupBouAia / EmTpotrég - Na karaxwpnbouv

ol TEVTE (5) TTIo TTPOCPATES

A/A Mepiodog Opyaviopédg TitAog @éong /| YIrnpeoiag Kipieg ApaoTnpioTnTEg
1 2020-2023 Academy of Editorial Review Board A&loAéynon apbpwyv, elonynoeIg
Management OTOUG €KOOTEG.

Perspectives



2 2020-2023 European ExAeyuévo péAog (eBvikdg ‘EyKpion TTETTPAYUEVWV

Academy of avTITTPOOWTIOG) 0TO AZ TOU dloiknong, TTpowBnon Tou Euram
Management European Academy of oTnv EAAGOQ, diopydvwon
Management workshops.

BpaBevoeig / AigBveig Alakpioeig (61rou epappoddetal). Na kataxwpnBouv ol TrEVTE (5) TI0 TTPOCPATEG KAl AAAEG TTEVTE

(5) emiAeypéveg — (MéyioTog ap. déka (10)

Ref. Date Title Awarded by:
Number
1 2018-2020 BpaBeio didaockaAiag Executive MBA, Oikovouiko MaveTTioTrpIo
ABnvwv
2 2019 Top cited apBpo oto Negotiation Journal yia | Wiley

Ta €10 2018-2020

AAAeg Alakpioelg. Na kataxwpnBouv ol mévte (5) o Tpooparteg Kal AAAeG TévTe (5) eTIAEYpEVES — (MEYIOTOG ap. OEKA

(10)
AIA Huepopnvia TitAog Kipieg ApaocTnpidTnNTEG
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