A MOPEAZ AIAZMAAIZHZ KAI MIZTONOIHIHE THX NMOIOTHTAZ THX ANQTEPHX EKMAIAEYZHE
CYQAA THECYPRUS AGENCY OF QUALITY ASSURANCE AND ACCREDITATION IN HIGHER EDUCATION A\ P

ENTYNO: 500.1.03

20vTopo Mpo@iA Akadnuaikou NMpoowrikoU / ZUvTopo Bioypa@iké Znueiwpa

MavemoThpio: MANEMIZTHMIO KYTTIPOY
EmiBeTo: FEQPIIOY MIXAHAIAQOY
Ovopa: ANTPH
Ba@pida: EMIZKEMNTPIA AEKTOPAZX
ZXOAR: OIKONOMIKQN KAI AIOIKHZHZ
TuRua: AOIKHZH ENMIXEIPHZEQN KAl AHMOZIA AIOIKHZH
EmioTnuoviké lMedio: * AIOIKHZH KAI HI'EZIA
* E€eidikeuan

Akadnpuaikda MNMpooodévra / TitAol ZTOUdWV

re

OVTOC OTTO TOV TTIOo U

Akadnuaikég TitTAog ‘ETog 15pupa TuQpa TiTAog AlaTpiIBAg
PhD 2019 Cranfield University, UK School of Management
MBA 1988 Indiana University, Bloomington, Business School
USA
BSc. 1986 Indiana University, Bloomington, Business School
USA

loTopiké Epyod6Tnong — va Karaxwpnoouv ol 1peig (3) mo mpooParTeg
Mepiodog EpyodoTnong

ATTS Méxp! Epyod6T1ng Témog Oéon

2016 - MavemoThApio Kutrpou Neukwoia EmokémTpia AékTopag

2007 2016 MavemoThpio Kutrpou Neukwoia AieuBovTpia Aloiknong

1993 2007 Pepsico Hvwpuéva ApaBikéd Euipdara, EANGDQ, AleuBovTpia
OMAavdia AvBpwTrivou Auvapikou

Academic Staff Short Profile



Kupia apBpa o€ eTICTNUOVIKA TTEPIODIKA PE KPITEG, HOovoypagies, BIBAia, £K500'£Ig ouvedpiwyv. Na kataxwpnbouv Ta

mévTE (5) TTI0 TTPOT@ATA KAl q)\)\a EVTE (5) €TTIAE

AIA ‘ETog

1 Submit
ted

2020

2 2020

3 2018

4 2018

5 2017

TitAog

‘Flexible and sustainable
careers: the relationships of
national, organizational and
family contexts’, submitted
August 2020.

‘Egalitarian parental context:
understanding Swedish women
managers' flexible and
sustainable careers’, nominated
for Best Paper Award.

‘The work-home interface and
the role of flexible working
arrangements in the career
success of senior women

managers’.

‘FWAs and Swedish women
managers’ balance and career
sustainability’.

‘Senior women managers: career

success and sustainability
through work-home flexibility’.

AAAol cuyypaeig EmioTnpoviko Tépog ZeA.
Mep10dIKO Kal
Ekd6T1ng / Zuvédplo
Michaelides, A., Anderson, D., Human Relations

Vinnicombe, S.

Michaelides, A., Anderson, D. British Academy of
Management
Conference,

Manchester (virtual),

Michaelides, A., Anderson, D., British Academy of
Doherty, N
Management

Conference, Bristol.

Michaelides, A., Anderson, D, WFRN Biennial
Conference,
Washington DC.

None Community, Work
and Family

Conference, Milan.


https://www.conftool.pro/bam2020/index.php/paper_648_reviews.html?page=adminPapersDetails&path=adminPapersResults&form_id=648
https://www.conftool.pro/bam2020/index.php/paper_648_reviews.html?page=adminPapersDetails&path=adminPapersResults&form_id=648
https://www.conftool.pro/bam2020/index.php/paper_648_reviews.html?page=adminPapersDetails&path=adminPapersResults&form_id=648
https://www.conftool.pro/bam2020/index.php/paper_648_reviews.html?page=adminPapersDetails&path=adminPapersResults&form_id=648
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A/A Huepopun Oéua AigBvig / Tomikn TomroBecia* PéAog oTnv
via ‘Ek@eon
1
2
3
4
5
6
7
8
9
10

* Na karaywpn6ei o Xwpoc, n moAn K.1.A.

EpeuvnTtikd Projects. Na kataxwpn8ouv ta mévre (5) mio mpoéo@ata Kal dAAa TréEvTe (5) eTIAeypéva — (UEYIOTOG

ap. &éka (10)

A/IA Hpepopunvia TiTAog Emixopriynon P6Aog oto Epeuvnriké
ATTo: Projects *
1 2020-2021 | Women on Boards Report, Cranfield UK Government | MéAog EpeguvnTIKnG

University, UK, Gender, Leadership and Opadag, ‘Women on



Inclusion Centre, School of Boards in UK FTSE 100,
Management. 200 and 350 Companies’

O o NOOTPA WN

[ERN
o

*PoAog aro Epeuvnriko Project: my Emornuovikog Zuvroviotng, Médog Epeuvnrikng Ouadag, Epsuvnrrg, Bonbog Epsuvniig, aAAa.

2upBouAeuTIKEG YTTNPETiES R/Kal ZuppeTOoXn o€ ZupBouAla / EmTpotrég - Na karaxwpnéouv

ol EVTE (5) Mo TTPOCPATES

A/A Mepiodog Opyaviopog TiTAog @éong N Ytrnpeoiag Kupieg ApacTnpioTnTeg

1 2020 - Gender in Co-Editor of Special Issue:
Management: | ‘COVID-19: Current Research
an Debates’.
International
Journal

2 2019 - Gender in Guest Editor: Special Issue:
Management: | ‘Women in the Workplace
an across Cultural Contexts’.
International
Journal

3 2018 onwards British Track Chair — Gender in Editor for papers submitted to the
Academy of Management track for the annual conference

Management



Ref.
Number

1
2
3
4
5
6
7
8
9

10

AAAeg Alakpioelg. Na kataxwpn0ouv ol Tévre (5) mio Tpoo@arteg Kal AAAeg TTEVTE (5) emIAeypéveg — (HEYIOTOG ap. SEKa

A/A

OOl W NP

Date

2/9/2020

Huepopnvia

Nominated for Best Paper 2020

TiTAog

Awarded by:

British Academy of Management 2020

Kipieg ApaoTnpidTnTEg
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